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Variable
1 2 3 4 5 6 7 8 9 10 1 12 13 7] 15 16 17 18 19 | 2
Acronym
TSA | 1| 3287 | 194 | 1907 | 157 | 1847 | 104 | 130° | 1887 | 2157 | 2007 | 2007 | 222 | 14gF | 134 | 105 | 1957 | 133 | 212 | 17
2P 1| mae | 2zet | aze | aese | st | aest | e | 2z | oamer | zzeet | ezt | oms | ase | arre | ame | aset | e | iesw
3 DRT 1 281* 421 169+ 056 143* 140* 084 029 146* 197+ 127+ 163+ 056 137% 193+ 169+ 023
IRIP 1| 2257 | 2637 | 330 | 2747 | 181% | 2237 | 2507 | 2147 | 2847 | 234 | 145° | 146° | 1517 | 2807 | 270 | 180%
50L 1 | zar [ e | ose | zaze | ez | aaet | asot | ziee | wa | nis | oan | ose | tee= | a0t | o7
§ IPP 1| 3 | zse | a7 | soee | et | zsem | zmse | aoa | 2ot | aere | st | s | aee | 1eee
7 1N 1 [ aam= | aae | 420 | 308 | zeee | 1eee | aas | 2ere | e | 3aoe | asse | e | asew
B PF 1| 3817 | 3857 | 144F | 2387 | 143° | 279" | 2307 | 205% | 237 | 272¢ | e | 1g1%
9 DTA 1| 298 [ e | 2007 | zia | 3w | 2 | 2000t | 207 | 2ma | 29t | 208
1onsw 1 333+ 308+ 246%* 261+ 207+ 245+ 195+ 368+ 3354 259+
11PP 1 [ ame | oz | aare | g | zaae | asae | ame | ame | 27
12D0TN T | 3457 | 218" | 325° | 260 | 37 | 2987 | 31B¢ | 254
13EGA 1| 395 | zrse | iast | 283 | a5 | st | reie
144G BE R EE R
5 T | zee | 317 | aee | 3m | 247
16RAS NS
1710DN 1 387+ 200+ 225+
1BECVR RS
13DPD EES
20MLG 1

cag,latcliazw! = RIP, calyglls1aY u&sdl = DRT, sbasw! of Llas¥ = DP,

LAl = SA, 92
o Bipe Slaglae = IITN, dwyasll 5,80l culeLas | 23,20 =IPP, Cagaiall ¢15¥1 48,20 = DL, &p30Lazd)|
dgzes = PP, il oylsll bagdases =IISW, Canyally 3580l juolic 48,20 =DTA, alllg Jaull = PF, ¢l5¥
= AGI, 8lua¥l &8 yac; bucludl = EGA, 8luaY! 3izi g pusds = DOTN, duyull dalaidl ol Lo
Lo Hlire = IODN, dabaill pglas cilalias| 48,00 = RAS, dlaludl JSia 30503 = EPS, 51,851 olas s

= MLR. 44318 cldlazay sLag]l = DPD,sl 81 culyl,8 34595 = ECVR, ol

*p <.05, **p <.01
(At Jlez]) ol s Slaluainl 5 Jouz
Ssleae Bl ymil Lagil | Laiugll Aalanll oy lpall ol pludein pod
1.18 6.23 7 aLa 1
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1.31 5.68 6 £15% (e 30 loglaa 8
1.39 5.68 6 Auyall Calbsll ol Las| 28500 9
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The Uses of Human Resourees Performance Appraisal: Comparing

Superiors in Kuwaiti Public and Private Sectors

Dr. Awad M. Al-Zufairi Dr. Abdullah Kh. Al-Owaihan

Abstract

The study compares superiors in private and public sectors and investigate the ranking of their uses
of human resources performance appraisal (UHRPA) and explore any differences between the two
groups in Kuwaiti labor market. The study used a questionnaire based on the 20 items of the
(UHRPA) developed by (Cleveland, Murphy, & Williams, 1989). A sample of (275) of superiors
form different Kuwaiti organizations from both public and private sectors was selected, variables
correlation, normality tests, Mann-Whitney-tests, and other descriptive statistics were employed.
The study found significant differences in eight of the twenty of the (UHRPA), furthermore the
Kuwaiti superiors having differences in prioritizing the uses of performance appraisal compared to
superiors investigated in other international studies. The study enriches the HRM field in
researching one of its major functions, namely human resources performance appraisal. However,
the study utilized a cross-sectional design, and results derived from cross-sectional study may
presume, but not confirm, causality.
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Human Resources Management, Human Resources Performance Appraisal, Superiors, Private
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