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Abstract:
Many organizations, of all kinds, face many challenges posed by the nature of the rapid
modern changes in various fields, which necessitated an effective electronic human
resource management for change capable of improving and developing performance, and
directing human resource management functions towards electronic, which led to the
emergence of the term New is electronic human resource management e-HRM, which

means the application of modern technology in the field of information and
communication in all functions, systems, methods and procedures of human resource

management.
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This research aims to provide a theoretical framework for electronic human resource
management. And provide appropriate recommendations to enhance them and benefit
from electronic human resources management as one of the recent trends in human
resources management in most local and international organizations, through electronic
human resources management that bears the greatest burden and responsibility in
managing the organizational aspects of the organization and achieving the desired goals,
through attracting and selecting employees Electronically qualified, electronically
improving and evaluating job performance, and electronic compensation, to create
sustainable economic value for the organization in the long term, without reducing human
and social capital, which would help eliminate ineffective traditional organizational
procedures. The research reached a set of results, the most important of which is that e-
HRM has a significant impact through its dimensions (e-recruitment and recruitment, e-
selection, e-evaluation, e-training and development, and e-compensation) as one of the
recent trends in human resource management. Keywords: e-HRM, trends in human
resource management, e-recruitment and selection, e-performance evaluation, e-training

and development, e-rewards and compensation.
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